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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GREEN HEAVEN | NSTI TUTE OF MANAGEMENT
AND RESEARCH, NAGPUR

Name of the head of the Institution ANl L SHARMA
Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0712- 2557407

Mobile no.

9422101434

Registered Email

oci hemba@mai | . com

Alternate Email

ani | sharma@hi nr. edu. i n

Address Village Rui, Near Hotel Le-Meridien,
War dha Road,

City/Town NAGPUR

State/UT Mahar ashtr a

Pincode

441108




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Raj ani Kunar
Phone no/Alternate Phone no. 07122557407
Mobile no. 9766477405

Registered Email

raj ani kumar @hi nr. edu.in

Alternate Email

rkraj ani kumar @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ghinr.edu.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ghinr. edu.in/acadeni c_Cal end

er. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B+ 2.62 2019 15-Jul - 2019 15-Jul - 2024
6. Date of Establishment of IQAC 08- May- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Group Insurance for staff
and students done

10- Apr-2019 245



http://www.ghimr.edu.in
http://www.ghimr.edu.in/academic_Calender.php
http://www.ghimr.edu.in/academic_Calender.php

menber ship of e-
ShodhSi nghu and
Shodhganga and provi de
renote access to e-
resources of library.

Meeting conducted to take 10- Apr-2019 17

Wor kshop on the New MBA
Curriculumfor Faculty
Menber s

Conducted Orientation 15- Aug- 2019 15

Audit (AAA) conducted and
its follow up action

Acadeni ¢ Admi ni strative 02- Sep- 2019 2

Wor kshop on MOOCs and
SWAYAM cour ses

Conduct ed One Day 07- Nov-2019 19

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2019 0
0
No Files Upl oaded !'!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Restructuring stakehol der feedback nechani sm



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7226_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7226_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7226_Minutes.pdf

| mpl enent ati on of Qutcone Based Educati on System

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Restructuring stakehol der feedback
mechani sm

Feedback nechani smrestructured

| mpl enent ati on of CQutcone Based
Educati on System

PCs and CCs defined and Met hod for
calculating attainnent is formulated

Organi zation of various NSS activities

NSS activities throughout the year were
organi zed and report is submtted to

| QAC

Strengthening of Alumi Rel ations

Alumi Meet was organi zed

Mechani sm for decentralization and
partici pative managenent

Various institute | evel committees were
constituted and are into functioning.

Initiating steps for energy
conservation and green practices

A d Bul bs/ Tubes were replaced by LEDs

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 27-Jun- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 25-Jan- 2020
17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules Management | nformation Systens is

currently operational (maximum 500 words)

operative in the college. The MS
pervades the followi ng areas of
institutional activities: 1. Wrking on
SMS gat eway/ What sapp Groups to send

i mportant notifications/ circulars to



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7226_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7226_Quality.xlsx

di fferent stakeholders of the coll ege.
2. Mai ntenance and Up gradation of the
coll ege website with distinct to MS.
3. Comuni cation of inportant
information to the general public

t hrough a website and conventi ona
notices. 4. Regular exercise of filling
up schol arship forms through Govt.
Portal. 5. Barcoding systemin the
college library for better supervision.
6. Library software in the library for
better utilization of library
resources. 7. University has provided
software for exam enrol nent and
affiliation rel ated work.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Though the curriculumis designed and revised by Rashtrasant Tukadoji Mahar aj
Nagpur University, Nagpur, for effective curriculumdelivery, Geen Heaven
Institute of Managenent and Research gives wei ghtage to academ c i nprovenent
and at the sane tinme gives sufficient inportance to overall devel opnent of
students by encouraging themto work with various forunms of the college such as
Student Council, NSS, Sports and Cul tural events, Managing Commttee etc. In
order to fill the gaps identified in the curriculumas per requirenent of the
I ndustry several training prograns viz. Soft Skills and Personality
Devel opnent, Conputer Training, Aptitude Test, GD &Pl Training, Sector and
Conpany Specific Training Prograns are conducted on a regular basis. Before the
comrencenent of the session, the Acadenmi c Co-ordinator prepares the Academ c
Cal endar as per the decision taken in the Teaching Plan Conmittee Meeting hel d.
The internal Quality Assurance Cell (IQAC) plays an active role in planning,

i npl ementing and nonitoring that the PSO and Cos for the respective subjects
are net. Based on the syllabus designed by the University, Faculty Menber
prepares a detail ed Lesson Plan specifying the Program Cbjectives, Course
Qut conmes along with details of teaching nethods and teaching aids for their
respective subjects. The Program objectives defined are in line with the
m ssion and vision statenent of the institution. Based on the Program
obj ectives, the Course Qutcones are defined by the subject Faculty nenbers and
attai nnent targets set. COs with PCs are napped to assess the |earning by
setting attai nment targets for students’ perfornmance. The teaching plan is
reviewed in the Teaching Plan Conmittee neeting . At the start of academc
session, the Director conducts a nmeeting with Faculty nenbers to discuss action
plans to arrive at an optimal and effective way for inplenmenting those plans.
These pl ans are depl oyed through regul ar di scussions of FMs during | QAC
nmeetings. Session of respective subjects are conducted as per the Tine Table
prepared by the Academ c Coordinator. Training sessions so as to suit industry
requirenents are also incorporated in the tine table. A record of attendance,
assignnents /tutorial, performance evaluation, is also nmaintained. Institute
ainms at effective curriculumdelivery by providing required state of the art
facilities in classroons, semnar halls and PC Lab. Institute encourages use of
di fferent teaching aids such as Language Lab, and LCD projectors. |CT based
teaching is practiced. Students are encouraged to participate in presentations,




case study anal ysi s,

Facul ty Devel opnent
updat ed know edge,

recei ve additi onal

conpany anal ysi s,
effective | earning process.
nment ori ng throughout the session.

group di scussions, for
assigned a group of students for
conduct neeting with mentees and record their difficulties,
suggestions to take necessary actions related to curriculuminplenentation.
Programs are conducted to enrich faculty menbers with
conprehensive skills and right attitude.
encouraged to participate in continuing education progranmes run by elite
institutes for exchange of know edge and skill

| earni ng process hel ps students assinmilate the curriculumeffectively and
inputs in the formof technical

qui zzes,

i ndustry.

sem nars,

obj ective tests,
Every faculty nenber is
Ment or s
requi rements and

Faculty is

Above nentioned teaching-

skills needed by the

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NA
Certificate
Course in
Fi nanci al
Anal ysi s

Conmuni cat NA
i on and
Personal ity
Devel opnent N
A

Diploma Courses

Dates of Duration
Introduction
06/ 09/ 2018 15
24/ 09/ 2018 15

Skill
Development

Focus on employ
ability/entreprene

urship
Enpl oyabi | Fi nanci al
ity skills
Enpl oyabi | Conmmuni cat
ity ion Skills/
Presentation
Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

MBA

Mar ket i ng Mgt Fi nanci al
Managenent Human Resource
Managenent Operati ons Mt

Service Sector Mt

01/ 08/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VBA

Mar ket i ng Mgt Fi nanci al
Managenent Human Resource
Managenment Operations Mt

Servi ce Sector Mt

01/ 08/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
221

Diploma Course
221

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




Aptitude Skills 07/ 01/ 2019 108
Devel opnent Program

Communi cation and Life 16/ 01/ 2019 113
SkilI's Devel opnent
Program
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Mar ket i ng Managenent 105

Fi nanci al Managenent
Hurmman Resour ce Managenent
Qper ati ons Managenent
Servi ce Sector Managenent

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback on course structure as well as institute perfornmance is collected from
students, faculty, parents as well as Alumi. This is anal ysed and neeting of
Faculty Menmbers as well staff held to take necessary steps for overal

devel opnent of the institute as well stake hol ders .Based on the anal ysis of
the feedback received fromthe students, Alumi and faculty nenbers, FMs were
instructed to use innovative nmethods of teaching so as to encourage students’
attendance and participation in class. Few techni ques suggested: Presentations,
Rol e Pl ays, Case Studies, Managenent Ganes, Myvies, etc. Addition of Practice
sessions for technical subjects such as Cost A/C, Financial Minagenent and
Oper ati on Managenent in the regular Time Table. Mdul e designed for Regul ar
skill oriented training sessions such as Ms Ofice, Soft Skills, and GD P

Sessi ons being conducted. Language Lab to be utilized to the fullest. Tutoria
sessions for each course conpulsorily added in the tinme-table. FMs to encourage
students for tinely subm ssion of assignments. A common regi ster being

mai ntained for all subjects. FMs to encourage student’s use of Library for
addi ti onal reading, Sessions for library to be included in the regular tine
table. Question Papers for Md termand End Term Exans to conpul sorily have
COs. Program Obj ectives and Program Specific Objectives are being infornmed to
the students fromday | and are al so displayed at different places in the
col l ege. The course outcones are evaluated and corrective neasures for

achi evenent of the sane discussed and planned. Mre use of MOODLE for
col l ecting assignnents and conducting class test and quizzes. Director of the
Institute instructed FMs to hone their skills by attending training/skil

devel opnment courses. The Managenent woul d provi de assistance in terns of |eave
and sponsorship of the training fees. FMs to keep records of the teaching-



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7226_Value_added_courses_1602495480.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7226_Projects_undertaken_1602495696.xlsx

| earni ng process in Sack info. In order to increase Alumi Participation, a
regi stered Alummi Associ ation to be fornmed. Enhance Alumi Participation in the
college through inviting themfor different curricular and co-curricul ar
activities. Menbers of the Alumi Association to be included in | QAC and

Advi sory Conmittee of the College. To broaden the concept of Feedback, college
needs to collect feedback fromparents, as well as Enpl oyers and Menbers of the
Advi sory Board. Feedback forns to be sent to these stakehol ders.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Name of the
Programme

Programme
Specialization

Number of seats
available

Application received

VBA

Mar ket i ng

120

142

113

Managenent
Fi nanci al
Managenent
Human Resource
Management
Qper ati ons
Managenent
Servi ce Sector
Managenent

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of

teachers
teaching both UG
and PG courses

Number of
fulltime teachers
available in the
institution
teaching only PG
courses

Number of
fulltime teachers
available in the
institution
teaching only UG
courses

Nill 14

Number of
students enrolled
in the institution
(PG)

Number of
students enrolled
in the institution
(UG)

Year

NiTl

2018 Nill 221

2.3 - Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 14 4 4 4 6

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students as mentee is allotted to each Faculty Member , by equally dividing with the available number of Faculty
Members. The mentors allotted guide and mentor the student and facilitate Personal and Career Development
through a relationship. Where they meet and discuss their academic plan and performance with their mentor, get
the solutions over it. Guiding their mentees when they have a problem and motivate them to strive harder. In this
way mentor and mentee gains something which enhances the skills, personality and is taken care of. Mentee
gain individual recognition, encouragement, and support so that the students participate actively in all the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7226_Demand_ratio_1603097951.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7226_ict_tools_1603098299.xlsx

activities in the institute. This creates a culture that fosters creativity and innovative thinking, increased self
-esteem and confidence when dealing with professionals/placements where students become independent
leading to good placement or higher studies. Satisfaction of helping a student reach her academic and
professional goals. Faculties gets recognized at work for participation in this program. It help them to increase
self -esteem, self-confidence and affirmation of professional competence. Help student to grow, develop
confidence to challenge oneself to achieve new goals and explore alternatives, as this help students to take their
career decision and can flourish globally. A realistic perspective of the academe, students understand the fact
and the practical world wherein they have to stand and ready to face challenges. Help to Contribute to student
morale, motivation, and a sense of community

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

221 14 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

14

13

1

1

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from

Year of Award Designation Name of the award,

fellowship, received from

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA

MBA

IV

17/ 05/ 2019

19/ 06/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

I nt er nal
nodi fied for

sessi onal

per

sessi onal

(2019) .

to test the concept

its effectiveness.

practise of witing the final

It

presentati ons,

etc. Student’s

exam nati on.

assi gnnents,

eval uation system of the college is continuously nonitored and
Students are evaluated on a day today basis by
the respective subject teachers through class tests,
activities such as case studies,
participation also plays an inportant

and cl ass
att endance and

role in the eval uation process. A
Exam i s conducted before the University Exanms to give the students a
exam The syl |l abus covers conplete syllabus as
R T.M Nagpur university pattern which mainly is a descriptive exam nation
under st andi ng and applications.
exam hel d but since 2018,it has been decided by the Exam Conmittee to
conduct one mid-term and one end-term sessi onal
covers the half of the syll abus.
to conduct one nid-termand one end-term sessional

Earlier there was only one

The m dter m exam
has been deci ded by the | QAC/ Exam Commi tt ee
exam nation fromthis year

Students are inforned in advance about the parameters of

i nt er nal



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7226_Evaluation_1603274125.xlsx

eval uati on system Thus, it can be said that the college follows a Continuous
Assessment System for Internal Evaluation. A Question Bank conprising of
i mportant questions for reference of students is uploaded on MOODLE. The
exam nation schedule is displayed in advance in the academ ¢ cal endar and is
followed by entire college. The quality of question paper is at par with the
uni versities’ question papers. The answer books are evaluated in a given tine
and shown to students. Their doubts are cleared if any and the results are
finalized.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute is affiliated to Rashtrasant Tukadoji Maharaj Nagpur University,
Nagpur. The university sends academni c cal endar for whol e session which includes
dates for start and end of odd and even senmesters, dates for university
exam nations for regular students and students wi th backlog well in advance.
Vacations are also nentioned in the calendar given by R T.M Nagpur University.
Al affiliated colleges have to follow the cal endar of R T.M Nagpur
Uni versity, Nagpur. Coll ege prepares academ c cal endar based on academ c
cal endar given by R T.M Nagpur University. Academ c cal endar of college shows
dates for start and end of odd and even senesters, dates for internal and
uni versity exam nations and probable dates for other activities apart from
regul ar academcs with sufficient tinme in between for the students for self-
study and preparations. Follow up of this cal endar depends upon the University
schedule. If there is a shift in dates as per university calendar, simlar
shift takes place in college cal endar. However, usually, the calendar is
followed. The Institute has adopted the Continuous Eval uation Strategy for
assessnent of student’s performance which is described in detail in 2.5.1 and
2.5.2. The assessnent process consists of nunmber of parameters which include
-m d- term sessional exam nations and sessional Exami nation along with class
tests, surprise tests, objective tests, quizzes, semnars, practica
performance and viva-voce in each senmester. As explained in sections 2.3.1 and
2.3.4, apart fromregul ar teaching-1earning process, students carry out nany
activities in each senester. Thus, it becones inperative that all of these,
i.e. academ cs, activities and exam nations can go together with suitable tine
span avail able for self-study and preparation for exam nations in between,
cal endar nust be followed. Thus, the institution tries to follow the acadenic
calendar at its end. If extra tinme is available due to shift in university
exam nations, it is utilized for arranging extra preparatory |lectures for
difficult subjects, additional lectures for lateral entry students or a short
term course on sonme advanced topic for the benefit of students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ghinr. edu.in/posandpso. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MBA MBA Mar ket i ng 68 50 73.5
Managenent
Fi nanci al
Managenent
Human



http://www.ghimr.edu.in/posandpso.php

Resour ce
Managenent
Oper ati ons
Managenent

Servi ce

Sect or
Managenent

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://wwv ghinr. edu.in/lnstPerfornmanceFeedback. php

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 0 0 0
Proj ects
M nor 0 0 0 0
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Conpetition

Guest Lecture On Coal VBA 07/ 08/ 2018
Setting And Achi eving
Strategies
Guest Lecture on From | VBA 09/ 08/ 2018
can't to | Can
Wor kshop on ‘Interview VBA 08/ 09/ 2018
Techni ques’ by M. Rahul
Khal at kar
Ad- Mad Conpetition by the VBA 15/ 09/ 2018
Club Kotler’s junction
Guest Lecture on Busi ness VBA 17/ 09/ 2018
Legi sl ation
Industrial Visit to Bajaj VBA 10/ 10/ 2018
| ndustries Ltd.
CGuest lecture on “Digital VBA 09/ 01/ 2019
Mar ket i ng and Career
Prospects
Conpany Anal ysi s VBA 23/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7226_Pass_percentage_1603099004.xlsx
http://www.ghimr.edu.in/InstPerformanceFeedback.php
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7226_Research_Fund_1603462994.xlsx

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 01/ 12/ 2019 0
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 01/ 12/ 2019
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

na

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal VBA 3 5.87

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

VBA

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2018 0 Ni | Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 Nill Nill NI L
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7226_Awards_won_1603463015.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7226_Incubation_centres_1603463032.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7226_journals_notified_on_UGC_1603463057.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7226_Books_and_Chapters_1603463074.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7226_Bibliometrics_1603463122.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7226_Index_1603463310.xlsx

Number of Faculty International National State Local
At t ended/ Semi 2 2 Nill Nill
nar s/ Wor kshops
Present ed 2 2 Nill Nill
papers
Resour ce Nill Nill Nill 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wor kshop on NSS 9 190
“Vi Vahki pat hshal a
Bl ood Donati on NSS 7 183
Canp
Tree Pl antation NSS 7 175
bservance O NSS 8 180
“Par akar m Par v-
Surgical Strike Day
Swachh Bhar at NSS 7 179
Abhi yaan Activity

Vi ew Fi

le

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Abhi yaan Activity

Banwadi

Benefited
Tree Plantation Recognition Gram Panchayat 175
Rui
Bl ood Donati on Recogni tion GSK Bl ood 183
Camp Donati on Bank
Swachh Bhar at Recogni tion Gram Panchayat , 179

le

Vi ew Fi

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Sur gi cal

“ Par akar m Par v-
Strike

agency activites activites

NA NSS Swachh Bhar at 7 179
Abhi yaan
Activity

NA NSS Qobservance O 8 180



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7226_Faculty_participation_1603463324.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7226_Extension_1603463585.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7226_Awards_for_extension_1603704398.xlsx

Day

NSS

Tree
Pl ant ati on

175

NSS

Bl ood
Donati on Canp

183

NSS

Wor kshop on
“Vi Vah ki
pat hshal a

190

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

I ndustrial Visit 135 I nstitution 1

Qut ward Bound 130 Institution 2
Tr ai ni ng

Guest Lecture on 143 I nstitution 1

Di gital Marketing

and Car eer
Prospects

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Acadeni cs I ndustri al Baj aj 21/ 10/ 2018 21/ 10/ 2018 135
Visit St eel
I ndustries
Ltd
Qut war d Qut war d Sahas- The 01/ 10/ 2019 03/ 10/ 2019 130
Tr ai ni ng Bound Camp
Trai ni ng
Guest Guest NSDM | ndi a 01/ 09/ 2019 01/ 09/ 2019 143
Lecture Lecture on
Di gital
Mar ket i ng
and Car eer
Prospect s
Sunmer Suntrer Br . 01/ 06/ 2019 30/ 07/ 2019 04
I nternship I nt ernship Sheshr ao
Pr oj ect Pr oj ect Wankhede
Shet kar i
Sahakar i
Soot G rni
Ltd



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7226_Students_in_extension_1603463767.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7226_Collab_activities_1603783386.xlsx

Sunmmrer Suntrer MAI TREYA 01/ 06/ 2019 30/ 07/ 2019 04
I nternship I nt ernship DEVELPCERS
Pr oj ect Pr oj ect
Sunmmrer Suntrer DI SANGO 01/ 06/ 2019 30/ 07/ 2019 04
Internship P| Internship PVT. LTD
roj ect Summer Pr oj ect
I nternship
Pr oj ect
Sunmer Suntrer Lupin Ltd 01/ 06/ 2019 30/ 07/ 2019 02
I nternship I nt ernship
Pr oj ect Pr oj ect
Sunmer Suntrer Ceat Tyres 01/ 06/ 2019 30/ 07/ 2019 02
I nternship I nt ernship Ltd
Pr oj ect Pr oj ect
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

I nternshi p Traini ng

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Pi x Transmi ssi ons 12/ 02/ 2019 Industrial Visits 2
Ltd and Sunmer

of Students

I nternshi p Traini ng

Zi m Laboratori es 21/ 02/ 2019 I ndustrial Visits 4
Ltd and Sunmmrer
I nternship Training
of Students
Square Meal s 10/ 01/ 2019 I ndustrial Visits 1
and Sunmer

of Students

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3

2.58

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Newl y Added

Semnar halls with ICT facilities

Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7226_Linkages_1602499984.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7226_MoU_1603463809.xlsx

Classroonms with LCD facilities Exi sting
Senmi nar Halls Newl y Added
Laboratori es Exi sting

Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Sacki nf o Partially 2.5 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5766 1863979 Nl Ni Il 5766 1863979
Books
943 227289 Nl Ni Tl 943 227289
Ref erence
Books
e- Books 18 Nl Nl Ni Tl 18 Ni |l
Journal s 12 30000 Nl Ni Tl 12 30000
Di gital 1 16500 Nl Ni |l 1 16500
Dat abase
Li brary 1 50000 Nl Nill 1 50000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 01/ 12/ 2019
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 120 1 1 1 1 1 1 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 120 1 1 1 1 1 1 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7226_augmentation_details_1603775825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7226_Library_1603980416.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7226_e-content_by_teachers_1603706941.xlsx

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
12 11. 39 8 7.18

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinmal allocation and utilization of the avail able
financial recourses for naintenance and upkeep of different facilities by
hol di ng regul ar neetings of various commttees constituted for this purpose and
using funds as per the requirenents in the interest of students. Laboratory-
Record of mmintenance account is naintained by |ab technicians and supervised
by In charge faculty. Other neasures to maintain |aboratories are as foll ows:
The repairing and mai nt enance of sophisticated conputer |ab equipnents are done
by the technicians of related owner enterprises. The Conputers are annually
cl eaned and nmi ntai ned by the concerned departnents and record of maintenance
is maintained by lab There is systematic di sposal of waste of all types such as
bi o- degradabl e and e-waste. Library- The requirenent and |ist of books is taken
fromthe concerned departnents and concerned faculties are involved in the
process. The finalized Iist of required books is duly approved and signed by
the Director. Every year in the beginning of session, students are notivated to
regi ster thenmselves in library to use library facility.During 2018-19 session
t he nunmber of users was 95. The Library has special facility for visually
chal | enged students by setting up two special conputers for them suggestion box
is installed inside the reading roomto take users feedback. Their continuous
feedback helps a lot in introducing new ideas regarding library enrichnment. To
ensure return of books, ‘no dues’ fromthe library is mandatory for students
bef ore appearing in exam The proper account of visitors (students and staff) on
daily basis is maintained. Oher issues such as weeding out of old titles,
schedul e of issue/ return of books etc are chal ked out / resolved by the
library commttee. Sports: Regarding the mai ntenance of indoor Badm nton/
Volley Ball court / TT Courts on the college sports in charge consult coaches.
In their guidance accommbdat es are arranged. During the session 2018-19 sent2
won the cricket intra college chanpi onship. College students al so play Chess,
Basket Ball (WM, Table Tennis, 400 nts Race, 100 nts race in intra college
| evel sports. Conputers- Centralized conputer |aboratory established by
sanstha's funds and nore funds are used to maintain conputers in the coll ege.
Conput er nmai nt enance through coll ege technician is done regularly and non-
repai rabl e systens are disposed off. Cl assroons-The col |l ege has a cl eanliness
and mai ntenance conmttee for maintenance and upkeep of infrastructure. At the
departnental |evel, faculties subnmit their requirenents to the
Principal /D rector regarding classroomfurniture and other. The coll ege
devel opment fund is utilized for maintenance and mnor repair of furniture and
ot her el ectrical equipnents. The coll ege ensures optinal allocation and
utilization of the available financial recourses for maintenance and upkeep of



NIL

different facilities by holding regular neetings of various conmittees
constituted for this purpose and using the funds received b6 the college as per
the requirenments in the interest of students. Laboratory- Record of maintenance
account is maintained by [ab technicians and supervised by Faculty concerned .

http://ghimr.edu.in/ProPolicies.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 1 st year 2 nd 85 1756005
frominstitution year

Fi nanci al Support
from O her Sources

a) Nati onal 0 Nill 0
b) I nternati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Logo Puzzle 11/11/ 2019 75 GH MR
conpetition
Kotl er Junction’s 06/ 03/ 2018 90 Kotl ers Junction
AD Mad Show Mar keting C ub
Sof t ski I | 22/ 11/ 2018 199 Quest
devel opnent Mot i vati onal
Acadeny
Renedi al Coachi ng 12/ 11/ 2018 201 Col | ege
Resear ch 23/ 06/ 2018 185 Dr. Ashish Linge
Met hodol ogy
Wor kshop
Striding Towards 18/ 03/ 2019 88 M. Rohit
Fi nal Pl acenent Kot hekar
Language Lab 16/ 01/ 2019 99 Dr. Raj ani  Kumar
Yoga Meditation 17/ 04/ 2019 89 Col | ege
Per sonal 22/ 04/ 2019 210 Faculty Members
counsel ling and
noni tori ng
Wor kshop on Uni on 03/ 03/ 2018 85 GH MR and NCCL-
Budget 2018 CA Kai | ash Jogani
and CA Zai nab Kanal

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of
students who

Year
scheme benefited benefited

Name of the ‘ Number of ‘ Number of



http://ghimr.edu.in/ProPolicies.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7226_Scholarships_1603694778.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7226_Development_Schemes_1603696736.xlsx

students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NI L Nill Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni |l Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
AXI S BANK 90 35 DASS LTD 80 60
2) AVI VATE NATURE PROUD
PVT LTD 3) D LTD NATURE
AGNOG- PLUS PROUD LTD
HEALTH DASS LTD
SERVI CES AXI'S BANK
4) NEETA AXI S BANK
DI G TAL BHARTI YA
MARKETI NG APAGA CO
OPRATI VE
SOCITY d S
TECHNCLOGYES
PVT LTD
GRATEVALL
LTD ERCS
HYUNDAI
| NFOTECH
ENERGY PVT
HDFC( HDB) MY
LI FESTYLE
GLOBAL PVT
LTD AVM
ENG NNER LTD
FSC MAHESH D
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 Nill 0 0 0 0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7226_Guidance_1603697034.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7226_Placement_1603697248.xlsx

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Ad- Mad show Institute 120
Post er Maki ng Institute 199
Logo Puzzle conpetition Institute 210
SKI'T conpetition Institute 188
Chess Institute 29
Carrom Institute 28
Badmi nt on Institute 23
Cricket Institute 27
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 0 Nat i onal Nl Nl 0 0
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Active Student Council and Representation of Students on Academ c
Admi ni strative Bodi es/Commttees of the Institution. The Principal/Director
will notify the selection process of student’s representation. Every year the
R T.M Nagpur university conducts Election for the students council Accordingly
CH MR forms Students Council having representation of students from First Year
and Second Year The Secretary represents GH MR on students council of RTMNU to
solve the problens of students. Every Year College organi zes Annual Socia
Gat hering and National |evel paper presentation conpetition. For this yearly
event a separate Students conmm ttee conprises students is fornmed to organi ze
the event. Following are the roles and responsibilities of the Students
associ ation and Students council. Role of the Students association and Students
council. 1. To officially represent all the students in the College. 2. To
identify and help solve problens encountered by students in the College. 3. To
conmmuni cate its opinion to the college adm nistration on any subject concerning
to the students and on which the council w shes to be consulted. 4. To pronote
and encourage the invol venent of students in organizing Curricular , Co-
curricular, Extra Curricular and Extension activities. Responsibilities of
Students association and Students council. 1. To pronote the interests of
students anong the college admi nistration, staff and parents. 2. To inform
students about any subject of concerns. 3. To consult students on any issue of
i mportance. 4. To organi ze financial canpaigns for college and charitable
activities. 5. To organi ze educational and recreational activities for
students. 6. To participate in devel oping the college educational projects and



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7226_Activities_Organised_1603706864.xlsx

to pronmote anong the students. 7. To organize an activity to recognize the
efforts of students involved in various college activities. 8. To propose
activities to the college admnistration that woul d inprove the quality of life
in the college. 9. To nmaintain good relations, out of mutual respect, with the
Col l ege staff and parents. 10. To pronote the interests of students anong the
coll ege admi nistration, staff and parents. 11. To inform students about any
subj ect of concerns. 12. To consult students on any issue of inportance.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

61

5.4.3 — Alumni contribution during the year (in Rupees) :

6100

5.4.4 — Meetings/activities organized by Alumni Association :

8 Jan 2018 Venu: Green Heaven Institute of Managenent and research nagpur.
Time. 10Amto 12 Noon Agenda 1) Di scussi on on problem of alumus. 2)Di scussion on
Ent repreneur shi p workshop to be conducted for Al umi.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

« W at GH MR have decentralized style of working. ¢ W have open door policy,
where anyone can talk to Director or Managenent by taking perm ssion. ¢ For
participative managenent, the Director, HODs, Faculty and student
representatives formthe core part of the I1QAC team The Institute has divided
all the work in different commttees. The followi ng commttees are in existence
to decentralize the academ c and adm nistrative activities. ¢ Adm ssion
Committee ¢ Placenment /SIP Commttee ¢ Academ ¢ Coordination Conmittee ¢« Annua
Teaching Plan Cormittee ¢ Exanination Comrittee ¢ Publication Conmittee « Wb
Rel ated Services Conmittee ¢ Garden and Mi ntenance C eanliness Conmittee
canpus ¢ Canteen ¢ Annual Budget Committee ¢ Alummi Conmittee ¢ Stock
Verification Conmttee o« Student Welfare Committee ¢ Student Council ¢ Anti-
Raggi ng ¢ Anti-Tobacco ¢ Wnen Gievance Handling Cell ¢ Bus/Transport e
Nati onal Service Schene ¢ Uniform/ | Cards/Assets Each conmttee has a
Convener who woul d define the roles and responsibilities of the comrttee and
its nenbers. The Chairperson should be infornmed about the sane. The Committee
conprises of faculty as well as Students. So not only faculty are being
i nvol ved in the decision naking process but students are al so been involved in
every conmttee. The faculty and students together work for the devel opnent of
the students as well as Institute. The coll ege being an MBA institute try to
instill the decision naking organi zation skills in the students by such
initiatives. In addition to this all the progranms be it small prograns |ike
Intra Coll ege conpetition, |Independence Day, Republic Day, Club activities or
big progranms |ike Intra College Fest Encore, all these activities are been
organi zed by the students with the guidance of Faculty nenbers. Budget of these
progranms is been made with the faculty and sent for the approval to the
Director and after that further commttees of students are nmade for the proper
organi zed event.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

I ndustry Interaction / Collaboration

Efforts are made to build and
mai ntai n excel l ent rapport with the Top
Managenent of various Organizations and
Industries and forge col |l aborative
I ndustry, Academ a alliances. This
provi des a unique and rare opportunity
provided to students to learn the
t heoretical concepts practically. -
Experts fromthe Industry are invited
for expert lecture and denonstration to
enhance the knowl edge of the student -
The Training and Placenment Cell of
col l ege work towards reducing the gap
between a students’ skills and the
i ndustry needs by produci ng conpet ent
resources equi pped with personality
devel opnent and canpus recruitnment
training along with a perfect blend of
prof essional etiquettes. The Training
and Pl acenent Cell organized various
training sessions, semnars and
wor kshops catering to various courses
of the college. « GH MR has MOUs with 5
| eadi ng I ndustries ¢ Every year 2
Industrial visits are been arranged.

Human Resour ce Managenent

e The Institute organi zes vari ous
orientation and enrichnent programmes
for both teaching and non-teaching
staff nmenbers for upgrading their
skills in the |latest technology. -
Sal ary, pay-scale and increnents are
given to staff nenbers as per
Governnent nornms which | eads to
enpl oyee satisfaction. ¢ The nmanagenent

contri butes an anount equal to the

enpl oyee share for EPF with Pension
scheme and Group insurance. ¢ Institute

grants Medical, Casual, On Duty and

Speci al Leave, Earned |eaves to its
faculty menbers and Non Teaching staff.
It also provides Maternity Leave and
Paternity | eaves ¢« GH MR provi de On
Duty Leave for pursuing higher studies,
attendi ng enrichment
cour ses/ sen nar s/ conf er ences/ wor kshops
and examduties.. ¢ Institute also has
Bi ometric, CCTV facility which are used
for human resource managenent

Li brary, I CT and Physi cal

The library materials via Web- OPAC




Infrastructure / Instrunentation

library has al so subscribed for online
dat abases that can be browsed from9 AM
to 3.30 PM ¢ Each ternminal is having
internet facility. ¢ Library is having
reprographic facility within the
institute' s canpus. ¢ For security of
library materials, we are having two
fire extinguishers within the e
library. ¢ Library is having 12
computers (2 for library staff and 10
computers ¢ for students faculty). -
Li brary is having conputer termnals
for searching content online. « CD
Col l ection: Library also maintains the
CD s received along with the books.

Research and Devel oprent

e The Research conmmttee and IQAC is
functional in the Institute to pronote
research activity. o Faculty nenbers
are encouraged to initiate research,
present and publish research paper. -
Institute provides paid | eave on Duty
(OD) for Faculty staff to attend
sem nars, conference and Workshops. -
Al'l the departnments of the institute
have access to wel | - equi pped conput er
| aboratories with adequate
infrastructural facilities to carry out
the research projects. ¢ For pronoting
research GH MR has purchased
subscription for various online
research journals to provide | atest
resources for the faculty nmenbers. -
The institute notivates the faculty
menbers to attend research-oriented
sem nar s/ wor kshops/ conf erences, etc.,
by providing special duty |eave.

Exam nati on and Eval uati on

Exam nati on and Evaluation GHHMR is
affiliated to RTM Nagpur University, so
the end senester exans are conducted by
the University but exami nation and its

evaluation at the Institute level is
taken care by the Exam nation Committee
fornmul ated. ¢ The exam nation committee
has reinforced norns for the conduct of
t he exam nations and made all faculty
aware of these norns before the
conmencenent of the exanms. ¢ Two
I nternal exans are been conducted, Md
Sem exanms and Sessional exans at the
senester end. ¢ Preference of faculty
regardi ng dates of invigilation duties
is taken and factored in while
preparing the duty chart. ¢ The marks
obtained in various class tests, Md
Sem exans and Sessional exans are al so
been used to assess the students and
categorize theminto Slow Learners and




fast learners. o Apart fromd ass tests
and the Internal Exam nations, various
assignnents are al so been given to the
students in each subject, which hel ps
students to prepare themfor University
exams and also give aid to the faculty
menbers for Internal assessnent (marks)

Teachi ng and Learni ng

e Al Faculty Menbers prepare Course
file containing Teachi ng plan, Notes,
addi tional Notes, content beyond
syl l abus, list of reference book etc. -
The syl |l abus covered by each faculty is
revi ewed by the | QAC nenbers at the end
of every senester. ¢ Institute invites
expert fromlndustry to deliver expert
| ecture to enrich the know edge of
students and to fill the gaps of
syllabus if any. ¢ Study materials are
shared with the students using LMS
Moodle « Al the classroons are |ICT
equi pped, neking teaching | earning nore
effective. ¢ Faculty are encouraged to
participate in faculty devel opnent
programes, sem nars, refresher
courses, workshops and conferences to
upgrade their skills and constantly be
in the process of learning so that they
can percol ate the benefits of their
updat ed know edge and skills to
students. ¢« W notivate our faculty
menbers to pursue higher studies e
GH MR has W-Fi enabl ed canmpus and
provides facility for students to use
internet as a resource in their
studies. « Various departments and
Training Placenent Cell have been
wor ki ng towards augnenting institute-

i ndustry interface by organizing
various sem nars, workshops, invited
tal ks, institute - industry
interactions, etc.

Curri cul um Devel opnent

GHIMR is affiliated to RTM Nagpur
Uni versity, Nagpur and follows the
curriculum and syl | abus prescribed by
the University. Affiliated Institutions

are not allowed to design their own
curriculum Rather, after every 2-3
years, University revise their syllabus
and faculty nenbers from our coll ege
have been a part of the curricul um
devel opment committee formnul ated by
uni versity and have contributed to
curricul um devel opnent. For each course
t he Model Question paper was al so been
desi gned, as University recently
changed the syllabus as well as
exam nation pattern to application




based questions, faculty nenbers have
contributes to it significantly

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

GH MR actively uses online source of
operations. |In acadenics, Modle is the
LMS system used for classes, assignnent
and announcenent Whatsapp and enmmil are
used as two sources of controlling and
updati ng the canpus pl acenent
activities. Institute uses its ERP
software for various activities in the
col I ege which includes Academni cs
noni toring, attendance updation, making
and updati on of Teaching plan. For
salary and | eave also the same ERP is
been used to prepare salary and upl oad
salary slips. It keeps the track of al
personnel details of enployees.
Institute has its own LAN connection to
communicate it with interna
st akehol ders. The Institute al so has
dedi cated emnil ids for all the
enpl oyees on the gnmail education admin
console. Institute maintains its
website www. ghinr.edu.in to comunicate
its phil osophy and updates to externa
st akehol ders

Adm ni stration

Admi ni strative work of GH MR, right
fromadm ssion and enter all the data
filled in the adm ssion fprmto the
coll ege ERP, This data of students is
then further used by Library and
Faculty nmenbers for their usage. The
Schol arship related work is al so been
done using the Mahadbt portal on
Internet. University related work |ike
Exam fornms, Adnit cards for
exam nation, Internal assessment marks
subm ssion on website all these adm n
work are al so been done online using
RTM Nagpur University Web portal for
the sane.

Fi nance and Accounts

The Institute has al ready taken
various steps for inplenentation of E-
Governance in Finance Accounts:- - On

line fee collection fromstudents On
line deposit of PF/ESI On |ine deposit
of TDS — On line | eaves approvals. On
Iine payslips and | eave records of
staff

Student Adm ssion and Support

e Adm ssions are controlled by
Directorate of Technical Education
Maharashtra, and the conpl ete process
right fromthe exam nation form




docunent
t he

conduction of exam results,
verification and final adm ssion,
conpl ete process in online and
automated. ¢« At the Institute |evel,
adm ssion formdata as nmenti oned
earlier is updated in the ERP. ¢« The
Schol arship portal is online and
paperl ess.  Students are been
connect ed t hrough Wat sapp group, in
which all the notices are been post ed.
e To support the studies of students,
LMS software, Moodle is been used to
provide |l ecture notes , PPTs and online
qui zzes

Exam nati on

Exam nati on are been conducted by the
affiliated University, i.e. RTM Nagpur
University, which are offline but exam
formfilling, internal assessment marks

subm ssi on are an online process.
eval uation of the answersheets at
University is al so done online.

The

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the

professional body for

which membership
fee is provided

Amount of support

2019

Dr. Raj ani
Kumar

3 day Case
Devel opnent
Wor kshop from
18th to 20th
March 2019,
organi sed by
DM M5

NA

1800

2019

Dr. Mubi na
Sai f ee

3 day Case
Devel opnent
Wor kshop from
18th to 20th
March 2019,
or gani sed by
DM M5

1800

2019

Dr. Rajani
Kumar

I nt er nati onal
Conf erence
organi sed by GH
Rai soni
Institute of
Managenent and
Resear ch
Nagpur,
schedul ed on
19th and 20th
April 2019.

1500

2019

Dr. Mubi na

| nt er nati onal

1500




Sai f ee
or

Managenent and

19t h and 20t h

Conf erence

gani sed by GH
Rai soni

Institute of

Resear ch,
Nagpur ,
schedul ed on

2019.

April

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Case 2 18/ 03/ 2019 20/ 03/ 2019 3
Devel opnent
Wor kshop
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 2 2 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Sponsoring Conference * Provident Fund, e Cash prizes and ot her
and FDP Fees ¢ Provident Maternity Leave, Medi cal prizes given to students
Fund, Maternity Leave, | eaves ¢ Acci dent al for Intra- College
Medi cal | eaves - I nsurance, |ncrenents, competition ¢ Schol arship
Acci dental | nsurance, Pronotions, ¢ Bus in feed to deserving and
I ncrenents, Pronotions, - facility for Conmuting needy candi dates * Free
Bus facility for Loan at O interest rate |Bus facility provided for
Commuting ¢ Loan at O for all enployees Col | ege Conmut ati on
interest rate for all
enpl oyees

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7226_Faculty_Emp_1603706821.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7226_Development_training_programmes_1603706838.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7226_Training_Programmes_1605185667.xlsx

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly Institute
prepare annual budget by taking budget fromvarious commttees formed and al so
event in-charge and financial allocation is done for the recurring and non-
recurring itens. The internal audit of the expenditure is conducted by our
of fi ce accounts departnent, which is then audited by Chartered Accountant. The
governing body of the Institute also has full tine treasurer since inception,
to ensure nai ntenance of annual accounts of annual accounts and bal ance sheet
of the Institute. External auditor of the Institute perforns an audit of the
financial statenents. The financial records of the College are audited after
the end of each fiscal year and are certified. The last audit was done for the
financial year 2018-19. There were no objections taken by the auditor. After
completion, the final statutory audit report is submtted to the Governi ng body
for approval. After approval, the financial accounts, docunents are used for
all statutory purposes

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Chandr akant Dahe, Nitin 1221000 Schol arship to
Sur esh Kat hade, Shantram deserving students
U Sahar e, Prakash K N rwan
View File
6.4.3 — Total corpus fund generated
1221000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Rubri cs Yes Rubr ucs
Admi ni strative Yes Rubri cs Yes Rubri cs

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Feedback collected fromParents and action taken thereof 2. Mentors
personnaly contacted parents to discuss issues related to their wards 3.
Invitation sent to parents to attend college functions fromtine to tine

4. Parent teacher neet is held to discuss and interact with parents. 5. Parents
provi ded with val uabl e suggesti on for devel opnment of the institution.

6.5.3 — Development programmes for support staff (at least three)

1. Conputer skills devel opnent program was organi zed. 2. Conmuni cation and
aptitude skill devel opnent program al so conduct ed.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Strengthen network with industry, alumi and other institutions to search for
an opportunity to introduce new courses to neet the industry and | ocal needs of
the community and the industries in the vicinity 2. Institute will encourage
Faculty Menmbers to undertake research projects and come up-with quality
publications in peer reviewed journal s/UGC Care Listed Journals. 3. To
strengthen Library facility and provide nore quality journal for the students.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7226_Funds_or_Grants_1605185690.xlsx

4. Strengthen the ED Cell

consunption in canpus.

of the institute to enconpass entrepreneuri al
anong students 5. To decide on Eco-friendly nmeasures to reduce energy
6 .To review green initiatives and waste nanagenent

steps in campus 7. To work on NI RF participation

skills

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Conduct ed
One Day
Wor kshop on
MOOCs and
SVAYAM
cour ses

09/ 11/ 2019

09/ 11/ 2019

09/ 11/ 2019

19

2019

Academic A
dmnistrativ
e Audit
(AAA)
conduct ed
and its
foll ow up
action

02/ 09/ 2019

02/ 09/ 2019

02/ 09/ 2019

2019

Meet i ng
conducted to
t ake
menber shi p
of e-
ShodhSi nghu
and
Shodhganga
and provide
renot e
access to e-
resour ces of
library

10/ 04/ 2019

10/ 06/ 2019

10/ 06/ 2019

17

2019

Restruct ur
ing faculty
and staff
appr ai sal
nmechani sm

10/ 04/ 2019

10/ 04/ 2019

10/ 04/ 2019

24

2019

G oup
| nsur ance
for staff
and students
done

10/ 06/ 2019

10/ 06/ 2019

10/ 06/ 2019

245

2019

| ncrease
bandw dt h of
i nt er net

10/ 04/ 2019

10/ 04/ 2019

10/ 04/ 2019




connecti on.

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Qut war d 11/ 01/ 2018 13/ 01/ 2018 10 15
Trai ni ng Canp
[ ndustri al 07/ 02/ 2018 07/ 02/ 2018 33 37
Vi sit
Kot | ers' 13/ 03/ 2018 13/ 03/ 2018 20 17
Junction
Mar keting Quiz
SI P 13/ 04/ 2018 13/ 04/ 2018 33 32
Oientation
Program for Sem
I
Ankur - 06/ 08/ 2018 10/ 08/ 2018 49 58
[ nducti on
Program for Sem
I
Post er Maki ng 21/ 08/ 2018 21/ 08/ 2018 51 48
Conmpetition.
I ndependence 15/ 08/ 2018 15/ 08/ 2018 44 49
Day Function
"Uddan" - Fresh 07/ 09/ 2019 07/ 09/ 2019 45 52
ers's Party

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

| Number of | Number of | Date

| Duration | Name of |

10
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Ranp/ Rai | s Yes Nl
Rest Roons Yes Nill
Scri bes for exam nation Yes Nl
Speci al skill Yes Nl
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year

Issues | Number of



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7226_Quality_Initiatives_B_1603706124.xlsx

initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva [contribute to
ntages local
community
2018 1 1 01/ 08/ 2 1 Cant een Food 221
018 Facility
2019 1 1 01/08/ 2 1 Host el st ay 29
019 Facility
2019 1 1 05/ 08/ 2 1 Transpo 43
019 rtation [Transport
Facility
2019 1 1 22/ 10/ 2 1 Doct or Medi cal 10
019 on call |Energenci
es
2018 1 2 02/ 02/ 2 1 NSS 199
018 Activity | probl ens
for Adole|in youth
scence
2018 1 1 21/ 07/ 2 1 Tree PI Envi ron 70
018 antation nment
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Hand Book by Al CTE

16/ 01/ 2018

every year.

GREEN HEAVEN | NSTI TUTE
OF MANAGEMENT AND
RESEARCH , Nagpur,

affiliated to RTM Nagpur
Uni versity and approved

by Al India Council for
Techni cal Education
(Al CTE), functions as per

t he code of conduct
prescribed by the
Uni versi ty,
governed by the
Maharashtra Public
Uni versity Act 2016. The
grant of approval
apex body,

Nagpur

by the

Al CTE i s done
as per the provisions
made i n the Approva
Process Handbook,

rel eased by the Al CTE
The details
of Maharashtra Public
Uni versity Act 2016 and

Process

Al CTE' s Approval
Handbook can be viewed in
the |inks given bel ow. ht
t ps:// htedu. maharashtra. g
ov. i n/ wp- cont ent/ upl oads/



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7226_Inclusion_1603777376.xlsx

2014/ 10/ Mahar asht r a-
public-University-
Act 2017- engl i sh- copy. pdf
https://ww. ai cte-india.o
r g/ bur eaus/ approval / ap_20
18-19

Uni versity Act 2016 11/01/ 2018 Functioni ng as per
statutory body

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Gandhi Jayanti 02/ 10/ 2018 02/ 10/ 2018 180
function
G rvani an 05/ 10/ 2018 05/ 10/ 2018 155
Educul t program
Ankur -1 nducti on 06/ 08/ 2018 10/ 08/ 2018 101
Programe for sem1
Post er maki ng 21/ 08/ 2018 21/ 08/ 2018 125
Conpeti on
| ndependance Day 15/ 08/ 2019 15/ 08/ 2019 119
Functi on
UddanFr eshers 07/ 09/ 2019 07/ 09/ 2019 137
Party
Qutward Trai ning 14/ 10/ 2019 14/ 10/ 2019 152
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

a) Bicycles b) Public Transport c) Pedestrian friendly roads ¢« Plastic-free
campus ¢ Paperless office « Green | andscaping with trees and plants Response:
The Green Practices are been encouraged for both the faculty nenbers and the
students and are been followed in the canmpus which are as follows: Bicycles: As
the institute is located in Rural area which has good connectivity and good
road structure, so the students ,faculty, other nmenbers who resides in nearhby
vill ages are encouraged to cone by bicycles, which is explained to themas to
reduce the hazards of the pollution becom ng an alarmissue. Public Transport:
As the institute is |ocated just 04 km away fromthe hi ghway, and havi ng good
road transportation facility, students, faculties other nenbers are been
encouraged to use the public transport as it may hel p saving environnent,
| eading to safe and secure life in turn will benefit all. The Gty Star bus
facility is operational frommain pick points of the city to the Canpus.
Plastic free campus: The institute has nmade the canpus plastic free. Usage of
plastic free material is been encouraged. In Canteen the crockery maintained is
plastic free. The security guard makes sure that no one enters the coll ege
campus with pol ythene bags. Paperless office: Though paper is been used, the
institute has shown keen interest and making efforts in nmaking the work
paperless currently and in future also. One Side Used paper is used for
internal works. The adm nistration stores and nmaintain information/data through
the systemonly where we can access the data anywhere, anytinme and nuch
gui cker. Faculties tend to use the teaching aid through e-sources. W-Fi
facility has al so enabl ed to maki ng nore of paperless activities. Geen
| andscaping with trees and plants: A nunber of plants exist at different place
in the college to maintain cool and heal thy atnosphere. Wen the coll ege was
built, care was taken not to chop down the old, large trees, and they were
integrated into the college as a part of the canpus, and stand tall even today.



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7226_promotion_activities_1603776604.xlsx

The institute has taken several neasures for planting to make Green canpus.
Students are been encouraged to plant the trees as and when they require. The
institute plants trees regularly on every |Independence Day, since last 10
years.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

| . FACULTY RETENTI ON Sponsorship by the college to attend devel opnment
programes and sanction of travel with due adjustnent of their workload at the
coll ege Faculties are sponsored by the institute fromtinme to tinme to attend
FDPs, wor kshops, seninars, conferences, etc. so that they can be in touch with
the latest up gradations in the field. Liberty to the academ ¢ coordi nator and
facul ti es about the academ c planning, co-curricular activities and industrial
visits and tours. The faculties of various subjects are given the liberty to
pl an for academi cs, curricular, co-curricular and extra-curricular activities
inline with the coll ege acadeni c cal endar and have the flexibility to change
events as per the need and priority of the institute. On duty |eave (ODL) for
t he education of the staff enployed at the college. The faculties of GH MR are
provi ded Fl exi ble working hours in case of PhD registrations and flexible
wor ki ng hours in case of PHD conpletion. Free WFI Facility. Free WFI facility
is given to faculty nenbers to enable to nobve with the changi ng environment
there by keeping their norale up. Enployee EPF. ALL the permanent staff and UGC
approved faculties are provided with the benefit of EPF i.e. enpoyee Provident
Fund where the college contributes an equal anmount of noney every nonth to the
enpl oyees EPF account and an equal anount is deducted fromthe salary of the
enpl oyee whi ch gives the enployees a |l unp sum saving and a sense of
security.lnsurance cover is provided to teaching non- teaching staff by the
college. Il Admission Policy Admission to MB. A Progranme at GH MR Adni ssi ons
at Green Heaven Inst. of Managenent and Research, Nagpur are done strictly on
the basis of nmerit and in a transparent manner. Col |l ege has not authorized any
agency or agent for adm ssion of students. In this regard parents and
candi dates are sincerely advised not to fall a prey to unscrupul ous agents or
agenci es. MBA Adnission process in Indiain all the top MBA colleges is a four
step process. These 4 steps of MBA adm ssion process are applicable to all the
MBA col l eges and it is practised religiously in GH MR which offer adm ssion
after a rigorous selection process to select the nost suitabl e candi date.
STUDENTS ARE COUNSELLED AND ADVI SED TO. GO THROUGH THE FOLLOW NG STEPS. .
Step-1: Register Apply for MBA Entrance Exam The adm ssion process in top MBA
col | eges open in August/ Septenber first week and closes in Novenber |ast week.
Candi dat es desirous of seeking admi ssion in top MBA col |l eges should register
and apply for the relevant MBA entrance exam |i ke MHCET/ CVAT/ XAT/ I | FT/ NMVAT/ SNAP
within the specified registration wi ndow Step-2: Appear in MBA Entrance Exam
Those who want to pursue nmanagenent course ie MBA progranmme from GH MRmust
appear i n NMHCET, CVAT, XAT, NMAT or other relevant entrance exam Step-3:
Shortlisting Process After declaration of MBA examresult in March, GH MR
shortlist the suitable candidates for final adm ssion round on the basis of
exam scores, academ cs, diversity, work experience anong other paraneters as
per our admi ssion policy and wei ghtages. The process is conpleted by us
i ndividually as per the directives fromDTE , MJUMBAI Al CTE directives. Step-4:
Fi nal Adm ssion Process- GD-Pl Round All the shortlisted candi dates have to
appear in the Goup D scussion (G), followed by Personal Interview (Pl). Sone
times GHIMR | conduct GD Extenpore before PI round On the basis of their
performance in final selection round, wei ghtage awarded to entrance scores,
academc profile diversity, work experience and gender diversity, final merit
list is generated and adm ssion offers are made by the Institute. Al
adm ssions at Green Heaven Institute of Managenent and Research, Nagpur are
done strictly on the basis of merit and in a transparent nanner. College has




not authorized any agency or agent for adm ssion of students. In this regard
parents and candi dates are sincerely advised not to fall a prey to unscrupul ous
agents or agencies. Al adm ssions are done as per guidelines of Conpetent
Aut hority of CGovt. of Maharashtra for all sessions Al the aspiring candi dates
seeki ng admi ssi ons under any quota (CAP quota / Linguistic Mnority quota /
Institutional Level quota / NRI / CIWGC(GQulf NRI) / FN/ PIO - Overseas
Citizens of India quota) nust register their nane on the official website STATE
CET CELL (https://ww. mahacet.org/cetcell/) , get their docunents verified
confirned at Facilitation Center and get an acknow edgenent fromthere itself.
Al types of candidates, including mnorities, aspiring for adm ssion under any
gquota, it is mandatory to get registered and get docunents verified and
confirned at facilitation Centres.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ghinr. edu.in/doc/GH MR®R0Best ¥?0Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution has devel oped a structured and effective inplenentation of the
policies to provide quality education in managenent to the students from
various parts of the society, to nake them acadenically and technically

conpetent. This objective is clearly reflected in mssion vision statenment. The
col l ege believes that professionals of this college should be not only

academ cal ly sound but shoul d al so have val ues and strong professional ethics.
The college ainms to achieve this by incorporating experinental and project-
based learning in teaching | earning process along with strong Institute-

I ndustry Interaction and research opportunities. These efforts will devel op
graduates who are acadenmically and technically conpetent thereby making the
college a globally renowned institute. The institute facilitates persona
commitnent to the educational success of the curriculumthrough a well planned
and docunented process, Were we are satisfied to see our student who has
enhanced his know edge, the acadenic record has been inproved, the placenent
have becone good, students are going for higher education. The other
enterprising venture in canpus which is operated and nai ntai ned by students is
Kotl er Junction, a students marketing club which helps to devel op and enhance
mar keti ng and advertisenent skills of the students . The Institute provides the
students with an opportunity to hone and test their managerial skills and
enterprising abilities. The students take the nenbership of the college
canteen. ). G RMN is an Edu-Cult. Programintended to inplant a sense of
culture and unity through education which is the essence of any Indian festival
at Green Heaven Institute of Managenent and Research. (GH MR). Navratri is a
portrait of colour, action, nusic and togetherness and is celebrated in a grand
manner in GH MR Students and staff organi sed thensel ves into groups and
perfornmed Raas and Garba in the college . The Teaching and Learning process is
bei ng focused by followi ng the major steps bel ow Academ ¢ cal endar, states the
year round activities of the students. Curriculum academ c conmittee prepares
academ c cal endar prior to the senmester. Every individual engaged with acadenic
process ensure efficient and innovative inplenentation of curriculum The
preparation of successful inplenentation of curriculumgoes through 1. Academ c
Cal endar Tine Table is prepared. 2. Appointnents of CGuest lecturers: It is been
arranged with the objective to enrich with know edge and update wi th current
practices. 3. Preparation of teaching plan: Faculties prepares teaching plan 15
days before the commencenent of senester that hel ps in adoption of teaching
met hodol ogy i n advance and better outcone from students. The e-resources are
used efficiently for the enhancenent of skills. 1. Regular Director’s neetings:



http://ghimr.edu.in/doc/GHIMR%20Best%20Practices.pdf

The review of academ c progress, student‘s attendance and revi ew of syll abus
conpl etion status as per academi c calendar is carried out. 2. Student feedback
system 3. Club activities 4. Wl l-equipped library 5. Healthy work culture 6.
Industrial visits are organized as per the curriculum 7. Internet and W-Fi
facility are provided to faculty and students for upgradi ng and adopting recent
subj ect Know edge

Provide the weblink of the institution

http://ww. ghinr.edu.in/

8.Future Plans of Actions for Next Academic Year

Keeping in view the feedback received fromthe NAAC Peer Committee,the Institute
woul d I ook int the following matters during the next academi c year: 1. Strengthen
network with industry, alummi and other institutions to search for an opportunity
to introduce new courses to neet the industry and | ocal needs of the community
and the industries in the vicinity. 2. To run up certificate /short run courses
and enhance enpl oyability skills anbng students. 3. Besides curriculum prescribed
by RTMNU, the coll ege woul d design training courses on Comuni cation and
Personal ity Devel opment, Presentation skills ,G and Pl and other company
specific training prograns to nmake students enpl oyable. 4. Collect student
f eedback from parents and enpl oyers and work on the the suggestions for overal
i nprovenent of the institute. 5. Institute will encourage Faculty Menbers to
undertake research projects and conme up-with quality publications in peer
revi ewed journals/UGC Care Listed Journals. 6. To strengthen Library facility and
provide nore quaity journal for the students. 7. Strengthen the ED Cell of the
institute to enconpass entrepreneurial skills anpbng students 8. W rk on
est abl i shnment of Hostel Facilities for boys and girls 9. To decide on Eco-
friendly measures to reduce energy consunption in canpus. 10. To review green
initiatives and waste nmanagenent steps in canpus 11. To work on N RF
participation
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